BULLYING/HARASSMENT OF STUDENTS PROHIBITED

Definition: “Bullying”, including “cyber-bullying” shall be defined as any severe or pervasive physical or
verbal act or conduct, including communications made in writing or electronically, directed toward a
student or students that has or can be reasonably predicted to have the effect of one or more of the
following:

1. Placing the student or students in reasonable fear of harm to the student’s or students’ person or
property;

2. Causing a substantially detrimental effect on the student’s or students’ physical or mental health;
3. Substantially interfering with the student’s or students’ academic performance;

4, Substantially interfering with the student or students’ ability to participate in or benefit from the

services, activities, or privileges provided by a school.

Bullying may take various forms, including without limitation, one or more of the following: harassment,
threats, intimidation, stalking, physical violence, sexual harassment, sexual violence, theft, public
humiliation, destruction of property, or retaliation for asserting or alleging an act of bullying.

Definition of Cyber-Bullying: Cyber-bullying is defined as bullying through the use of technology or any
electronic communication, including without limitation, any transfer of signs, signals, writing, images,
sounds, data or intelligence of any nature transmitted in whole or part by a wire, radio, electromagnetic
system, photo electronic system, or photo optical system, including without limitation electronic mail,
Internet communications, instant messages, or facsimile communications. Cyber-bullying includes the
creation of a webpage or weblog in which the creator assumes the identity of another person or the
knowing impersonation of another person as the author of posted content or messages if the creation or
impersonation creates any of the effects enumerated in the definition of bullying in this section. Cyber-
bullying also includes the distribution by electronic means of a communication to more than one person
or the posting of material on an electronic medium that may be accessed by one or more persons if the
distribution or posting creates any of the effects enumerated in the definition of bullying as stated above.

Prohibition on Cyber-bullying is prohibited through the transmission of information from a computer that
is accessed at a non-school-related location, activity, function, or program or from the use of technology
or an electronic device that is not owned, leased, or used by a school district or school if the bullying
causes a substantial disruption to the educational process or orderly operation of a school. This item
applies only in cases in which a school administrator or teacher receives a report that bullying through
this means has occurred and does not require a district or school to staff or monitor any non-school-
related activity, function, or program. Bullying is contrary to State law and the policy of the school
district.

No person, including a District employee or agent, or student, shall harass, intimidate or bully a student
on the basis of actual or perceived: race; color; nationality; sex; sexual orientation; gender identity;
gender-related identity or expression; ancestry; age; religion; physical or mental disability; order of
protection status; status of being homeless; actual or potential marital or parental status, including
pregnancy; association with a person or group with one or more of the aforementioned actual or perceived
characteristics; or any other distinguishing characteristic. Examples of prohibited conduct include name-
calling, using derogatory slurs, stalking, causing psychological harm, threatening or causing physical
harm, threatened or actual destruction of property, wearing or possessing items depicting or implying
hatred or prejudice of one of the characteristics stated above.



Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual favors,
and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on the basis of
sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes
such conduct a condition of a student’s academic status; or
2. Has the purpose or effect of:

a. Substantially interfering with a student’s educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;
C. Depriving a student of educational aid, benefits, services, or treatment; or
d. Making submission to or rejection of such conduct the basis for academic

decisions affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of humiliation,
embarrassment, or discomfort. Examples of sexual harassment include touching, crude jokes or pictures,
discussions of sexual experiences, teasing related to sexual characteristics, and spreading rumors related
to a person’s alleged sexual activities.

Teen Dating Violence Prohibited

Engaging in teen dating violence that takes place at school, on school property, at school-sponsored
activities, or in vehicles used for school-provided transportation is prohibited. For purposes of this policy,
the term teen dating violence occurs whenever a student who is 13 to 19years of age uses or threatens to
use physical, mental, or emotional abuse to control an individual in the dating relationship; or uses or
threatens to use sexual violence in the dating relationship. Anyone with information about incidents of
teen dating violence should report them to any of the following individuals:

1. Any school staff member. School staff shall respond to incidence of teen dating violence by
following the District’s established procedures for the prevention, identification, investigation,
and response to bullying and school violence.

2. The Nondiscrimination Coordinator, Building Principal, Assistance Building Principal, Dean of
Students, or a Complaint Manager identified in policy 7:20, Harassment of Students Prohibited.

The District will incorporate age-appropriate instruction in grades 7 through 12, in accordance with the
District’s comprehensive health education program in Board policy 6:60, Curriculum Content. This
includes incorporating student social and emotional development into the District’s educational program
as required by State law and in alignment with Board policy 6:65, Student Social and Emotional
Development.

The District will also incorporate education for school staff, as recommended by the Nondiscrimination
Coordinator, Building Principal, Assistant Building Principal, Dean of Students, or a
Complaint Manager. Students and Parents/Guardians will be notified of this policy.



Making a Complaint; Enforcement

Students are encouraged to report claims or incidences of bullying, harassment, sexual harassment, or any
other prohibited conduct to the Nondiscrimination Coordinator, Building Principal, or a Complaint
Manager. A student may choose to report to a person of the student’s same sex. Complaints will be kept
confidential to the extent possible given the need to investigate. Students who make good faith
complaints will not be disciplined.

An allegation that a student was a victim of any prohibited conduct perpetrated by another student shall
be referred to the Building Principal for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District’s current Nondiscrimination Coordinator and Complaint Managers. At least one of these
individuals will be female, and at least one will be male.

Nondiscrimination Coordinator

Erin Smith

529 E. Second St.
Gilman, IL 60938
815-265-4229

Complaint Managers

Erin Smith Duane Ehmen Christina Duncan Jim Harkins

529 E. Second St. 303 N. Evergreen St.  Po Box 99 215 E. Second St.
Gilman, IL 60938 Onarga, IL 60955 Thawville, IL 60968 Gilman,IL 60938
815-265-4229 815-268-4355 815-217-387-2291 815-265-7631

The Superintendent shall use reasonable measures to inform staff members and students of this policy,
such as, by including it in the appropriate handbooks.

Any District employee who is determined, after an investigation, to have engaged in conduct prohibited
by this policy will be subject to disciplinary action up to and including discharge. Any District student
who is determined, after an investigation, to have engaged in conduct prohibited by this policy will be
subject to disciplinary action, including but not limited to, suspension and expulsion consistent with the
discipline policy. Any person making a knowingly false accusation regarding prohibited conduct will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.



